4/2/2010

South Jasper Place Minor Baseball Association (SJPMBA)

Job Description

Position – Coaching Coordinator

1. Attend SJPMBA’s annual Coaches meeting.  Required to address group, introducing yourself, speak to your schedule for the upcoming year, present a coaching topic, and coaching philosophies.

2. Hold training session(s) for SJPMBA coaches.  Session details to include:

· coordinator to schedule sessions through out the ball season.  A minimum of 10 hours of coach training is desired.  For flexibility the coordinator can hold the sessions during evenings or on weekends.

· much of the coaching sessions are to be geared towards the Recreational program coaches and cover at a minimum the following topics:

· how to set up and run efficient practices

· simple skill development for throwing, catching, hitting, and base running

· establish some basic guidelines that SJPMBA’s recreational teams should follow – i.e. standardized pre-game warm-up, having pitchers work in the bullpen in practices before trying to pitch in a game, moving players between infield and outfield positions in the same game at the younger recreational levels

· on field behavior – i.e. dealing with umpires and opposing coaches

· provide a manual for coaches to take away, outlining the course content and specifically a number of practice drills and fun development games

3. Organize a skills camp for Senior Rookie, Mosquito, and PeeWee Recreational players.   This would be a one-day session, held as a Saturday event.   Bantam and Midget players could help teach/work the drills.  Coaches would also be encouraged to participate.

4. Be a presence at the SJPMBA diamonds during the playing season.  To accomplish this the Coordinator should:

· participate in one (1) practice and attend one (1) game for each SJPMBA Rep Team, and

· participate in one (1) practice for each Recreational team in the Mosquito, PeeWee, and Bantam categories, 

· on a bi-weekly basis, visit the Rookie games provide feedback/input to coaches

5. Twice during the season (3rd week in May and 2nd week in June), hold an evening Coaches meeting.  In this meeting the coaching coordinator will present a coaching topic and be available to answer all questions.

6. Be available to SJPMBA coaches on an on-call basis for mentoring.   Actions required for mentoring may include, phone conversations, meeting, or attend and participate in additional practices or games.

7. Be available to help rep teams that want or need another experienced coach while preparing for the round-robin tournaments/provincials during July.

8. Report to the SJPMBA Executive at season’s end (September/October), as to the:

· coaching Coordinators activities and progress development of individual coaches

· additional ways to improve coaching within SJPMBA

· identification of key performer coaches and those struggling

9. Recommend Coaches of the Year to SJPMBA Executive, along with written supporting reasons.  Those selected coaches will be further nominated for coaching awards within the Association and Baseball Alberta

10. Provide networking and channel opportunities for SJPMBA players that may have the ability and potential for further advancement beyond our program, i.e. scholarships.

11. Assist in the facilitation of disputes between coaches and other parties.

12. Create and maintain a Coaches Code of Conduct document for SJPMBA.

